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STATE  OF  MONTANA 
JOINT  MEBIT  SYSTEM 


Helena,  Montana 
October  11,  195*+ 


Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary- 
State  Board  of  Health 

Dr.  Robert  J.  Spratt,  Director 

Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Mr,  Wesley  Castles,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

In  compliance  with  provisions  of  Montana  merit  system 
rules  I  herewith  submit  the  annual  report  of  operations  of 
the  Joint  Merit  System  Council  for  the  period  from  July  1, 
1953,  to  June  30,  195^. 


Respectfully  submitted. 


/ 

Melvin  P,  Martinson 
Merit  System  Supervisor 


MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  I956.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  ig'+O. 


George  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  1958*  Has  been  a  member  of  the  Council  since 
January  9,  1951 • 


Vacant 

This  position  vacant  since  March  13,  195'+i  <iue  to  the 
death  of  Dr.  E.  Martin  Larson  who  had  served  continuously 
as  a  member  of  the  Council  since  it  was  organized  on 
May  20,  19^+0 , 
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Basic  Principles  On  Which  The 
Merit  System  Operates 


1.  All  qualified  citizens  of  Montana  have  an  equal  opportunity 
to  compete  for  positions  in  agencies  operating  under  the  merit 
system, 

2.  The  best  qualified  applicants  are  selected  impartially  through 
the  use  of  practical  and  scientific  examination  procedures, 

3.  Employees  within  each  department  receive  equal  pay  for  equal 
work.  There  still  are  differences  in  pay  rates  in  the  various 
agencies,  and  every  effort  should  he  made  to  develop  a  completely 
uniform  salary  plan, 

h.  Employees  who  perform  their  work  efficiently  have  career 
appointments  through  the  opportunity  of  advancing  to  more 
responsible  positions. 

5,  Employee  rights  are  protected  by  uniform  personnel  rules  with 
respect  to  tenure,  vacation  and  sick  leave,  veterans  preference, 
certification  of  a  limited  number  of  eligibles,  and  prohibition 
of  political  discrimination. 

6,  Applicants  and  employees  have  the  right  of  appeal  to  an 
impartial  board  for  fair  treatment  in  all  phases  of  the  personnel 
program. 
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The  Merit  System 

This  is  the  fourteenth  annual  report  of  the  Montana  Joint  Merit 
System,  which  operates  for  the  Department  of  Public  Welfare,  Department 
of  Mental  Hygiene,  State  Board  of  Health  and  Unemployment  Compensation 
Commission,  covering  601  employees  in  these  agencies  as  of  June  30, 
1954.  State  Board  of  Health  employees  include  personnel  in  a  number  of 
local  health  departments  which  are  also  served  by  the  merit  system. 

The  merit  system  exists  as  a  part  of  an  overall  personnel  program 
for  securing  for  the  participating  agencies  the  best  employees 
available,  for  maintaining  personnel  procedures  that  result  in  efficient 
government,  harmonious  relationships,  and  high  morale,  and  for 
constantly  evaluating  present  procedures  with  the  objective  of 
maintaining  the  best  possible  personnel  program  for  the  benefit  of  the 
employee,  the  employing  agency,  and  the  tax  paying  public. 

The  merit  system  cannot  be  effective  by  Itself.  It  must  exist  as 
an  integral  part  of  efficient  personnel  management  in  the  agencies  it 
serves.  The  merit  system  agency  must  operate  at  high  efficiency  in  the 
areas  of  position  classification,  recruitment  and  examination, 
certification  of  eligible  applicants,  auditing  of  payrolls,  consultation 
on  personnel  practices  and  techniques,  and  hearings  of  appeals.  The 
operating  agency  must  be  concerned  with  proper  selection  and  orientation 
of  new  employees,  development  of  employee  knowledges  and  skills, 
provision  of  effective  supervision,  and  maintenance  of  open  lines  of 
communication  along  and  across  organizational  lines »  Anticipation, 
prevention  and  prompt  settlement  of  employee  grievances  are  of  vital 
importance.  Every  effort  must  be  made  to  treat  employees  fairly  in  all 
personnel  transactions. 

State  departments  must  consciously  develop  a  spirit  of  harmonious 

Interrelationship  as  parts  of  one  organization  -  the  government  of  the 
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state  of  Montana.  Individual  employees  must  be  made  to  realize  that 
they  are  primarily  working  for  the  State  of  Montana  -  not  for  individual 
departments.  They  must  be  imbued  with  a  realization  of  the  full 
significance  of  the  privilege  of  being  participants  in  and  part-owners 
of  the  most  important  business  in  Montana.  This  realization  is  an 
important  step  in  developing  an  efficient,  unified  and  forward-looking 
staff  of  public  employees. 

Recruitment  and  Examination 

Recruitment  and  examination  of  applicants  for  state  jobs  are  by  far 
the  most  extensive  operations  of  the  Joint  Merit  System.  Announcements 
and  examinations  are  on  a  continuous  recruitment  basis  for  all  positions 
in  which  vacancies  occur  from  time  to  time.  During  the  current  year  the 
recruitment  problem  has  eased  somewhat,  due  to  a  very  considerable 
increase  in  the  number  of  applications  for  most  classes  of  positions. 

Examinations  are  scheduled  at  fifteen  cities  throughout  the  state 
four  times  a  year,  and  tests  can  be  taken  at  any  time  at  the  merit 
system  office  in  Helena.  Special  examinations  are  scheduled  for 
individuals  or  groups  to  meet  local  needs.  Written  examinations  are 
administered  by  teachers,  college  professors,  business  college 
instructors,  and  employment  service  office  personnel.  Tests  are  also 
scheduled  in  other  states  as  needed,  using  facilities  of  merit  systems, 
civil  service  agencies,  colleges  or  high  schools. 

In  1953-5'*  there  were  3612  applicants  for  individual  examinations 
of  whom  3^*59  were  accepted,  3071  appeared  for  tests,  and  2656  received 
passing  grades.  The  number  of  applicants  was  more  than  21  per  cent 
greater  than  in  any  previous  year  since  I9UI,  at  which  time  qualifying 
examinations  were  given  for  most  of  the  employees  of  these  departments. 
The  value  of  continuous  recruitment  is  shown  by  the  fact  that  only  11 
per  cent  of  the  applicants  accepted  failed  to  appear  for  their  tests. 
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GEAPH  I 
EXAMINATION  PROGRAMS 
July  19^+8   -  June  I95U 
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Performance  Tests 
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Performance  tests  were  administered  to  1503  applicants  for 
stenographic,  typing,  and  machine  operator  positions  of  whom  I3OI 
received  passing  grades.  The  number  of  tests  of  this  kind  was  17  per 
cent  greater  than  the  previous  record  established  in  1953* 

Unassembled  examinations  were  used  for  three  classes  of  positions 
in  the  State  Board  of  Health  and  all  professional  positions  in  the 
Department  of  Mental  Hygiene.  In  these  tests  53  of  6I  applicants 
received  passing  grades. 

In  fourteen  years  of  operation  the  merit  system  has  received 
37,582  applications  for  written  examinations.  In  this  time  3^30 
applicants  were  rejected,  6,6^+6  were  absent,  22,l<-08  received  passing 
grades,  and  5,098  failed.  In  the  same  period  13,82U  performance  tests 
resulted  in  11,201  passing  grades  and  2,623  failures.  There  have  been 
723  unassembled  examinations,  with  582  passing  grades  and  lUl  failures. 
Further  information  concerning  examinations  is  listed  in  Tables  III,  IV 
and  V  on  pages  I7,  I8  and  I9,  and  Graph  I  on  page  6. 

Chief  sources  of  written  test  materials  are  the  Division  of  State 
Merit  Systems  of  the  Department  of  Health,  Education  and  Welfare,  the 
Professional  Examination  Service  of  the  American  Public  Health 
Association,  the  Civil  Service  Assembly  of  United  States  and  Canada, 
consultants  employed  to  prepare  items  in  their  field  of  specialization, 
and  members  of  the  merit  system  office  staff  who  prepare  all  clerical 
and  performance  test  items.  Staff  members  of  the  covered  agencies 
review  items  for  pertinency  and  make  suggestions  for  the  development  of 
items. 

Test  construction  is  a  highly  technical  procedure.  Examination 
items  are  prepared  according  to  rigid  standards,  they  are  carefully 
reviewed  by  persons  thoroughly  familiar  with  the  field  for  which  they 
are  to  be  used,  and  whenever  possible  they  are  tried  out  before  actual 
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uae  in  competitive  examinatione.  After  use  in  competitive  testa,  items 
are  analyzed  for  effectiveness  in  selecting  the  best  qualified  people 
and  poor  items  are  replaced.  The  item  file  in  the  merit  system  office 
contains  over  l6,600  questions  classifieA  according  to  category  to  be 
tested.  About  1,500  new  items  are  added  to  the  file  each  year.  For  a 
majority  of  the  items  statistical  information  is  available  with  respect 
to  difficulty  and  effectiveness.  In  addition  to  these  questions  there 
are  on  file  over  6,500  items  used  in  tests  furnished  on  contract  by  the 
American  Public  Health  Association,  These  examinations  are  administered 
as  prepared  by  that  association,  which  makes  analysis  of  items  on  the 
basis  of  nationwide  use. 

During  the  year  a  nine-year  study  of  clerical  examinations  was 
completed.  The  most  Important  result  of  the  study  was  a  new  examination 
for  clerical  positions  consisting  entirely  of  items  that  have  been  tried 
out  in  previous  examinations  used  from  I9U5  to  1953.  The  new  test  was 
used  for  more  than  75O  applicants  in  the  recruitment  program  at  the  end 
of  the  1953-5*+  school  year  and  proved  to  be  a  considerable  improvement 
over  previous  examinations  of  its  type. 

Similar  studies  of  items  used  for  professional  examinations  are 
made  continually,  but  because  of  the  smaller  numbers  of  examinees 
effective  analysis  is  more  difficult.  New  tests  for  caseworkers  and 
interviewers  consisting  entirely  of  pretested  items  are  nearlng 
complttlon.  A  standardized  personality  inventory  is  to  be  Included  for 
the  first  time  as  a  part  of  the  caseworker  examination  on  an 
experimental  basis. 

Classification  and  Compensation 

In  order  to  develop  effective  examinations  it  is  necessary  to 
maintain  ap  up-to-date  classification  and  compensation  plan.  Similar 
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GRAPH  II 
STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
AS  OF  JUNE  30  IN  THE  LAST  FOUR  YEARS 
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positions  are  grouped  in  classes  for  which  duties  and  responsibilities 
are  indicated,  entrance  requirements  are  specified,  and  salary  rates  are 
established.  During  the  year  most  of  the  class  specifications  have 
been  revised  for  all  agencies  operating  under  the  merit  system  and  new 
specifications  are  in  effect  for  the  Unemployment  Compensation 
Commission.  New  specifications  will  be  in  effect  at  the  beginning  of 
the  next  fiscal  year  for  the  Department  of  Mental  Hygiene  and  the 
Department  of  Public  Welfare.  The  State  Board  of  Health  has  made 
changes  in  specifications  for  about  half  of  their  classes.  For  the 
Unemployment  Compensation  Commission  a  completely  revised  salary  plan 
was  made  effective  on  June  1,  195'*'>  «ind  the  Department  of  Public  Welfare 
plans  to  have  a  new  pay  plan  adopted  on  August  1,  195*+ •  Position 
classifications  used  during  the  year  and  applicable  salary  rates  are 
listed  in  Table  XVI  on  pages  28  to  32. 

Appointments 

When  a  position  becomes  vacant  the  appointing  authority  requests  a 
list  of  qualified  persons  from  the  merit  system  office.  The  three 
highest  ranking  persons  available  for  the  salary  and  location  involved 
are  certified  as  eligible  for  appointment.  When  there  is  no  list  of 
eligible  persons  emergency  or  provisional  appointments  may  be  made;  the 
former  for  h'y  days  without  regard  to  entrance  requirements,  and  the 
latter  for  six  months  with  the  requirement  that  appointees  must  possess 
specified  education  and  experience  requirements.  Many  vacancies  are 
filled  by  reinstatement  of  former  permanent  employees. 

In  the  year  there  were  202  original  appointments,  which  was  l6  less  , 
than  in  the  previous  year.   They  were  distributed  among  the  various 
agencies  as  follows:   Department  of  Mental  Hygiene,  h;       Department  of 
Public  Welfare,  97;   State  Board  of  Health,  62;   and  Unemployment 
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Compensation  CoDimission,  39*  Provisional  appointments  decreased  to  U9, 
which  was  7  less  than  the  previous  year,  and  only  2k,yf(>  of  all 
appointments  made  during  the  year.  All  but  7  of  the  provisional 
appointments  were  in  the  Department  of  Public  Welfare,  the  others  being 
distributed  as  follows:  Department  of  Mental  Hygiene,  3;  State  Board 
of  Health,  3;  and  Unemployment  Compensation  Commission,  1,  Tables  VI 
and  VII  on  page  20  give  further  information  concerning  appointments 
according  to  type  and  agency. 

Salary,  Turnover  and  Status 

Most  employees  under  the  merit  system  begin  working  at  the  lowest 
level  in  a  five  or  six  step  salary  scale.  Entrance  salaries  above  the 
established  minimum  are  occasionally  paid  in  recognition  of  outstanding 
qualifications.  Performance  is  rated  regularly  and  consideration  for 
increases  is  given  periodically.  The  number  of  salary  advancements 
during  the  year  was  as  follows:  Department  of  Mental  Hygiene,  9} 
Department  of  Public  Welfare,  I85;  State  Board  of  Health,  110;  and 
Unemployment  Compensation  Commission,  I56. 

The  merit  system  office  and  participating  agencies  make  a 
continuing  study  of  salary  rates  with  consideration  given  to  salary 
levels  elsewhere,  the  cost  of  living,  the  availability  of  applicants  and 
other  pertinent  factors.  Based  on  such  studies  salary  scales  are 
revised  from  time  to  time.  The  number  of  salary  adjustments  during  the 
year  was  as  follows:  Department  of  Public  Welfare,  7 J  and  Unemployment 
Compensation  Commission,  II+8.  Further  information  concerning  salary 
levels  and  related  personnel  actions  is  contained  in  Tables  IX  and  XV  on 
pages  21  and  25  to  28. 

Personnel  turnover  rates  changed  very  little  in  comparison  with  the 
previous  year.  The  Unemployment  Compensation  Commission  still  has  the 
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GBAPH  III 

PEBCENT  OF  TURNOVER 
(Based  on  Average  Number  Employed) 
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lowest  rate,  which  dropped  from  21.%  last  year  to  26.3^  this  year. 
Rates  for  the  other  departments  last  year  and  this  year  respectively 
were  as  follows:  Department  of  Public  Welfare,  32.5^  and  35.7^;  State 
Board  of  Health,  k0.6fo  and  h2.9^;  and  Department  of  Mental  Hygiene, 
UO.O^  and  31.%. 

Part  of  the  relatively  high  turnover  rate  is  due  to  the  fact  that 
many  of  the  employees  hold  seasonal  or  temporary  positions  for  the 
duration  of  a  specific  activity  or  program.  Turnover  rates  for 
permanent  employees,  last  year  and  this  year  respectively,  were  as 
follows:  Department  of  Mental  Hygiene,  0.0^  and  12.5fo;  Department  of 
Public  Welfare,  20.3fo  and  23.1^;  State  Board  of  Health,  23.1'/j  and  32.3^ 
and  Unemployment  Compensation  Commission,  l8.7^  and  19.2fo. 

The  largest  turnover  is  among  new  employees  with  37f»  of  the 
separations  in  all  four  departments  accounted  for  by  persons  who  had  had 
their  positions  less  than  one  year.  Only  16^  of  the  separations  were 
from  persons  employed  five  years  or  more  although  ky^  of  the  employees 
in  these  departments  have  been  employed  for  that  length  of  time. 
Classes  of  positions  with  high  rates  of  turnover  were:  Clerk- 
Stenographer,  Clerk-Typist,  Caseworker,  Child  Welfare  Worker,  Child 
Welfare  Consultant,  Sanitarian,  Field  Nurse,  Supervisory  Nurse,  X-Bay 
Unit  Operator,  Key  Punch  Operator,  and  Interviewer,  Further  information 
concerning  turnover  is  given  in  Tables  XI,  XII,  XIII,  XIV  and  XV  on 
pages  22  to  28  and  Graph  III  on  page  12. 

The  average  length  of  service  of  employees  has  increased  in  all 

departments  except  the  State  Board  of  Health.  The  following  figxires 

relate  to  number  and  percent  of  employees  for  last  year  and  this  year 

respectively.  The  number  of  persons  employed  ten  years  or  more  was  as 

follows:   Department  of  Public  Welfare,  63  (2U.9^)  and  6?  (25.8^); 

State  Board  of  Health,  29  (21. U^)  and  29  (20.9^);  and  Unemployment 
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GPAPH  IV 

DISTEIBUTION  OF  EMPLOYEES 
ACCOBDIKG  TO  LENGTH  OF  SERVICE 

(As  of  June  30  in  the  last  four  years) 
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Compensation  Commission,  kk  (22.1'/3)  and  U5  (23.9/0).  The  number  of 
persons  employed  five  years  or  more  was  as  follows:  Department  of 
Mental  Hygiene,  5  (35.7%)  and  7  (50.0%);  Department  of  Public  Welfare, 
103  (UO.7%).  and  111  {h2.7fo)'.  State  Board  of  Health,  U?  (3'+.B%)  and  !+5 
(32. U%);  and  Unemployment  Compensation  Commission,  95  (^7.8%)  and  95 
(50.5%).  The  number  of  persons  employed  less  than  one  year  was  as 
follows:  Department  of  Mental  Hygiene,  3  (21. U%)  and  3  (21. U%); 
Department  of  Public  Welfare,  55  (21.7%)  and  k9  (l8.8%);  State  Board  of 
Health,  30  (22.2%)  and  39  (23.1%);  and  Unemployment  Compensation 
Commission,  31  (15.6%)  and  22  (11.7%).  Further  information  concerning 
length  of  service  is  found  in  Tables  X  and  XII  on  pages  22  and  23,  and 
Graph  IV  on  page  Ik . 

There  was  no  significant  change  in  the  number  employed  in  each  ty^je 
of  status.  On  June  30,  195'*^>  "the  number  and  percent  of  all  employees  in 
all  agencies  in  each  kind  of  status  was:  permanent,  U95  (82.'+%); 
probationary,  73  (12.1%);  temporary,  f  (1.0%);  provisional,  26  ('+.3%); 
and  emergency,  1  (0.2%).  Further  information  concerning  status  of 
employees  is  found  in  Table  VIII  on  page  21  and  Graph  II  on  page  9. 

Appeals 

One  employee  who  was  dismissed  appealed  to  the  Merit  System 
Council.  Following  a  hearing  the  Council  members  decided  the  evidence 
presented  was  too  inconclusive  to  permit  a  clear-cut  finding  either  for 
or  against  the  appellant.  Further  Investigation  of  the  case  was  made  by 
the  department  concerned,  and  the  appellant  was  rehired  on  a 
probationary  basis  and  has  again  acquired  permanent  status. 

Cost  of  Operation 

The  cost  of  operating  the  Joint  Merit  System  is  shown  In  Tables  I 

and  II  on  page  I6. 
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TABLE  I 

MERIT  SYSTEM  EXPENDITUBES 

July  1,  1953  to  June  30,   195'+ 


Category 

Expenditure 

Percent  of  Total 

Personal  Services 

$15,790.U6 

81.7 

Equipment 

198.03 

1.0 

Supplies 

1,107^9 

5.7 

Communication  Services 

736.62 

3.8 

Travel  Expense 

U*9.5'* 

.8 

Printing  and  Binding 

'+60.95 

2.U 

Repairs  and  Alterations 

13»+.73 

.7 

Miscellaneous 

7'+1.28 

3.9 

TOTALS 

$19,319.10 

100.0 

TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,   1953  to  June  30,   195'+ 


Agency 


Amount 


Percent 


Dept.   of  Mental  Hygiene 
Dept.   of  Public  Welfare 
State  Board  of  Health 
Unemployment  Comp.  Comm, 


$  772.76 
6761.68 
5'+09.35 
6375.31 


k.O 

■35.0 
28.0 

33.0 
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TABLE  III 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1953  -  June  30,  195^^ 


I  Niimber  Number  '  Percent  1   Number  j  Percent   Number  Percent 
' Applied; Admitted  Admitted' Appearing  Appearing  Passing' Passing 


POSITIONS  COMMON  TO    ! 
TWO  OR  MORE  AGENCIES 
(U.C.C.  Titles  are  used) 

Clerk  II 
Clerk  III 
Secretary  I 
Secretary  II 
Clerk-Stenographer  I 
Clerk-Stenographer  II 


75 


13 

3.7. 

..^3 
7U0 

Clerk-Typist  '  1035 


TOTALS 


PUBLIC  WELFARE  ONLY 


2978 


69 
,^_ 

0 

n 

85 

733 

.1021. 

2915 


92.0 

•98.5 


0.0 

99.1 
98.6 

97.9 


50 
907 


72.5 
93.5 


..4... 


k6 

■768- 


29 
■••gg9- 

M 


2650 


82.9 
96.6 

91.3 

39J 
90.9 


26 


802 


2302 


I 


92.0 
3U.7 


39.7 
93.5 

87.9 
87A 

86.9 


Asst.  Dir.  Public  Asst.l 
State  Field  Supervisor  1 
County  Supervisor  I 
County  Supervisor  tl 
Senior  Caseworker 


1 


1 

3'' 

5 

13 
15 


1 
T- 

■5" 
9 
13 


100.0     I 

33':3"  'I 

100.6 t 

69.2  ■■  I 

86.7 


1 
"I 

■■5 

8 

... 


100.0 

100.0' 

ibo.b" 

88.9 
ibo.o' 


1 
1 

•5 

8 


Caseworker 71 , 68 [ ;^^-jg-- gj^ 1 g-^-^^ , ^^ 


Dir.  Child  Welf .  Services     1 
Supr.  Child  Welf.  Cons.  1 

Child  Welf.  Consultant  j 5 

Sr.  Child  Welf.  Worker  V''    '6.^ 

Child  Welfare  Worker         5 

Sr .Tab .Equipment  Opr,     |        1 
Tabulating  Equip.  Opr.  ^        1 


1 

T 
5 

■y 

5 

■i" 
i" 


100.0 
100.  d 
ioo.o 

100.0 

ibb.d" 
100.0 


t: 


1 

1' 

3' 

3 

1' 

r 


100.0 

100.0' 

66.0 

160.6 

66.6 

lOo.o- 

166.0' 


TOTALS 


I 


128 


STATE  BOARD  OF  HEALTH  ONLY 


Administrative  Officer 
Clerk-Typist  II 

P.  H.  Physician  17,....'  ... 
Physician-Specialist 
Phys  ic  ian-General 

P.  H.  Dentist  II 

P.  H.  Dentist  I 

P.  H.  Engineer  IV 

P.  H.  Engineer  III 

P.  H.  Engineer  II 

P.  H.  Engineer  I.  .31.11 
Sanitarian  III 
Sanitarian  II 


1 

10 

i' 

5" 

"2 

5' 

6 

...  ^ 

3"" 

2" 

I" 

2" 

9 


I..... 

...I 

I 


116 


1 

10 

6" 

2- 

!'■ 

1  ■ 

I" 

2" 

"I" 

i" 

ft' 


90.6 


100.0 
100.6 

0.0" 

I00'.O i 


101 


1 
'8 


87.1 


100.0 
86.6" 


100.0 
26.0 

166  ;6 
50 .0 
33.3 


i- 


"O" 

2 

1 

"6 

I 

I 


....).. 


106.'6'"T ■S 


166.6 


4 
...1. 


o;o" 

100.0' 
100.0' 

166.0 
100.6 
100.0 

IOO.O' 
0.0"' 


50.0  1       100.0 

WJ  ' 3 • 75'.6' 


1 

1 

"2" 
5 

2- 

■■"l" 
"I' 


95 


1 
... 


2 

r 

...... 


3 


100.0 
100.0 
106.6 
100.0 

92.3 

96.2 

100.0 

160.0 

66.7 
i06.6 

66.7 
106.6 
106.6 


9'*.1 


100.0 

87.5 


106.6 

100.0 

66.7 
100.6 
IOO.O 
100:0 


160.0 

160.0 
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TABLE  III,  Continued 


Position 


Number 
Applied 


SBH  (continued) 

i 
Sanitarian  I        | 22 

Bacter lologiet  III  ....  1  . A. 

Bacteriologist  II    [ 5. 

Bacteriologist  I 

Lab.  Technician 

Lab .  Helper  II 

Lab.  Helper  I 

P.  H.  Nurse  III" 

P.  H.  Nurse  II 

P.  H.  Nurse  I 

Field  Nurse 

Mob.  X-Eay  Opr." 

Mob.  X-Bay  Opr. 

Attendant 

Physical  Therapist  11^ 


Number  :  Percent 


Number  ;  Percent  •  N\mber  Percent 


Admitted  Admitted  Appearing  Appearing: Passing  Passing 


Physical  Therapist  II    k       |     3     75-0  j     2   i   66.7   , 1 

Physical  Therapist  I  j 2 7'J.   'Xl'>^'9. 1.1." % ' WPA J '^. 

Health  Educator  II 11 6 ,  ^k .^     \  5   t   83.3      3 


.1. 
Health  Educator  I    i   1 


TOTALS 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 
ONLY 


186 


152 


5»».5 

100.0 

31.7 


5 

113 


.3 

100.0 

lh.3 


3 
95 


I 


statistician  I      |   8   i     7  '   87.5 

Statistician  II ' 10 ' 9  ""''     90.0 

Tab.  Equip.  Opr.  I        •        1  1     ;    100.0 


2 

'T 
16 

1^ 


2 

""5" 
Ik 

3" 

i" 


100.0 


Key  Punch  Operator  I  , 
Key  Punch  Operator  II 
Accountant 

Clerk  i  .  .'"l'.7".l...ir.' 
Telephone  Operatof  ; 
Director,  U.  C.      ;   .1 

Field  Auditor  I    '  .[' 12 i 8 

Field  Auditor  11    '   1^ L. .^?... 

Chief  of  Claims  &  Ben.   i  ...i...'. ............ .1 

Supr.  Claims  Exam.   .   1   |     1 

Manager  I  " 2 i '2" 

Manager  II ""[ 3 ; " 3' .; '"  100 . 0 

Mc-nager  hi  "  -  ■■■■"■■; 6 [ J....  [.      83  .3 

Interviewer  i .] .163 ■ .^. ^.. 

Interviewer  11  >      6i  5.1    1.. 

Interviewer-Clerk   '_''['  3^ 

Farm  Placement  Supr.  1  _1 


5 


71.1+ 

55.6 

100.0 

loo.o' 


3 
k 


100.0 

87 .5 

92.2 

75^0 

100.0 

66.7 

71.*^ 
100.0 
100.0 
100.0' 


5 '... 

.10 

■ w 4* 


1 
6 

I' 
1 


TOTALS 


320 


87  A 
83.6 

83.3 

ido.o 


3 

2 


l::::ii 


36 
1 


100.0 

■  71.'* 
'87.2 

33.3 

■  100 .0 
75.0 
70.0 
100.0 
100.0 

loo.o 

100 .0 

Uo.o 
77.8 


..t 


276 


86.3 


207 


76.6 

U6.7 

166 .6 

75.0 


•■••f 


1" 

%- 

8 

36 

0" 

i"' 

■"■■■5 
% 

1 

l' 

"2' 

3" 

i" 

"53' 
■31 

T 


I6k     I 


50 
100 

■60 

100 


.0 
.0 
.0 
.0 


3U.1 


60.0 

80.0 

■loo.o 

"■5C)-0 
Bo  .0 

80.0 

■87.8 

0.0 

loo.o 

■  83.3 

57.1 

100.0 
100.0 
100.0 

loo.o 

50.0 

75.7 

■86.1 

57.1 

"loo.o 

79.2 
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TABLE  IV 

EESULTS  OF  PERFORMANCE  TESTS 
July  1,  1953  -  June  30,  195** 


Number 

Number 

Percent 

Position 

Scored 

Passed 

Passed 

Secretary  II 

26 

2k 

92.3 

Clerk-Stenographer  I 

72. : 

m 

88.9 

Clerk-Stenographer  II 

588 

500 

85.0 

Clerk-Typist  II 

7 

5  

Ti.U 

Clerk-Typist 

802 

700 

87.3 

Key  Punch  Operator  I 

1 

1 

100.0 

Key  Punch  Operator  II 

3 

3 

106.0 

Interviewer-Clerk 

U 

\ k 

^     100.0 

TOTALS 

1503 

1301 

86.6 

TABLE  V 

PESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1953  -  June  30,  195^ 


! 
Position        I 

N\imber 
Applying 

Number 
Passed 

Percent 
Passed 

Mobile  X-Bay  Opr.  I      j 
Speech  Correct ionist  II  1 
Speech  Correctionist  I  _  |_ 
Psychiatrist            1 

21 

' 5 

2   

i 

17 

% 

2"- 

1 
1 

13 

- 11 

81.0 

ae'.o 

100.0 
100.0 

Psychologist  III     _ \ 

Psychologist  II  "  _yi 

Psychologist  I   "] 

1 1 

15 

12 

100.0 

86.7 

91.7 

Psych.  Social  Worker  II  , 
Psych.  Social  Worker  I ] 

2 

"2 

2 

2 

100.0 

100. d 

1 
TOTALS           ; 

i 

61 

53 

86.9 
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TABLE  VI 

APPOINTMENTS 
July  1,  1953  -  June  30,  195** 


TYPE  OF 

-1 

NUMBSP 

OF  APPOINTMENTS 

PEBCENT  OF  APPOINTMENTS 

APPOIl'ITMEKT 

DMH 

DPW 

SBH       1     UCC 

TOT 

DMH         DPW      1    SBH 

UCC    1   TOT 

Probationary 

Temporary 

Emergency 

Provisional 

Belnstatement.. 

Intermittent 

1 

0 

P 

,1 3..,.. 

i      0 

35 

5.  .. 

6 
U2 

7. 

_2 

..  ..52 

1 

2 

_o 

25 

.  .......7. 

1 

I..'. 

5., 

_0 

.113    ... 

...  ..13 

9. 

^9 

i6 

2 

25.0       36.1 

0.0      5.2 
6.6       6.2 

75.6  ,  U3.3 
0.0  1     7.2 
6.6       2.0 

33.9 

.     lv6 

3.2 

::e^ 
0.0 

61+. 1    55.9 

17.9      6.1+ 

2.6i     J+.5 

2:6    2J+.3 

12.8      7.9 

b.Oi    l.c 

TOTALS 

1  h 

i 

97 

62           39 

j 

202 

100.0  i  100.0    100.0    100.0:100.0 

1           1           ! 

\           ,1          . 

TABLE  VII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1953  -  June  30,  1951* 


AGENCY 

ACTION 

DMH 

DPW          1           SBH 

UCC 

TOTALS 

Number  Appointed 
Iiumber  Examined 
Number  Made  Prob . 

3 
2 

1          .1    ^ 

.       hi       ... 
21+ 
22 

.    .,      5 

1 

1 

2 

1 
1 

57 

28 

25  ■■■ 
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TABLE  VIII 

DISTRIBUTION  OF  EMPLOYEED  ACCORDING  TO  STATUS 
June  30,  195*^ 


NUMBER 

OF  EMPLOYEES 

1 

PERCENT  OF  EMPLOYEES 

STATUS 

DMH 

DPW 

SBH  !  UCC 

TOT 

DMH  1  DFW  i  SBH 

UCC 

TOT 

Permanent 
Probationary 
Temporary 
Provisional 

10 

3 
0 

i 

218 
26 

3.  ... 

12 

1 

260 

106 

...: 2:...:. 

1 

0 

161 

.  .  .  .  .... 

1 
i2"' 

6 

k95 

:w: 

26 

1 

71.'* 

21. U 

6.0 

7.2 

6.6 

83.8 

10.6 
1.2 
U.6 
QX 

100.6 

76.3 

21.6 

l.k 

6.7 

6;6"i 

85.6 
7.5 
0.5 

0.6 

82. U 
12.1 

i.o 
»*.3 

Emergency 

_0 

Ik 

0.2 

TOTALS 

139 

188 

601 

100.0 

100.0 

100.0 

100.0 

TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SAIAEI  INTERVAL  AT  WHICH  PAID 
June  30,  I95I* 


NUMBER 

OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW  I  SBH  i  UCC 

TOT 

Minimum 

Intervening 

Maxim\im 

TOTALS 

1 
3 

;  10  ■ 

Ik 

26 
99 

.m 

260 

28 
93 

139 

28 

8U 

:..:..i6..: 

188 

83 

279 

239 

601 

7.2 
21.U 
71. U 

100.0 

10.0 
38.1 

:  51.9 

100.0 

20.0  i  lU.9 

66.9  '  kk.i 
13.0  i  ko.k 

100.0  .  100.0 

13.8 
U6.1* 
39.8 

100.0 

21 


M 
I 
M 


TABLE  X 

DISTRIBtmON  OF  EMPLOYEES  ACCOBDING 
TO  LENGTH  OF  SEEVICE 
June  30,   195^ 


NUMBER 

OF  EMPLOYEES 

PEP.CENT 

OF  EMPLOYEES 

YEABS  OF  SERVICE 

DMH 

DPW 

SBH     1    UCC     i 

TOT 

DMH 

DPW 

SBH     i    UCC 

TOT 

0,0  -  0.9 

3 

^9 

i 

.  39      22  ; 

113 

21. U 

18.8 

j 
28.1      11.7 

18.8 

1.0  -  1.9 

1 

hi 

18         26    1 

86 

7.2 

15.8 

13.0      13.9 

li^.3 

2.0  -  2.9 

1 

21 

15           12     1 

U9 

7.2 

8.1 

10.8  1    e.k 

8.1 

3.0  -  3.9 

'2" 

23 

15        2b    '• 

6b 

j_1^^2 

8.8 

16.8    10.6 

■    10.0 

i^.o  -  li.9 

0 

15 

7    I     13    1 

35 

0.0 

5.8 

I    5.0 

6.9 

5.e 

5.0  -  5.9 

3" 

iU 

:::;5:::::t„j: 

29 

■   2i.V 

5.U 

3.6 

3.7 

U.3 

6.0  -  6.9 

3 

11 

U    '     13    i 

31 

21.14. 

\.2 

,    2.9 

6.9 

5  .'-■ 

7.0  -  7.9 

1 

13 

2     ,      15     j 

31 

7.2 

5.0 

\    i.k 

8.0 

5.^ 

8.0  -  8.9 

0 

2 

^ ^ 13...   .. 

19 

,      b.o 

0.8 

2.9 

6.9 

3/c:: 

9.0  -  9.9 

..    0 

0 

32 

1             2     1 

■17 ! 23 r 

7 

72 

0.0 

1.5 

0.7 

1.1 

l-'r 

10.0  -ii+.9 

6.0 

12.3 

12.2    12. 2 

12.0 

15.0  -19.9 

6 

35 

::i..r 19.:: 

61 

0.6 

13.5 

5.0  1  10.0 

10.  a 

...20,0  and  Over 

_0     J 

_o 

._5, 1...,^.: 

8 

6.0 

0.0 

- 

3.6  i    1.6 

._1^-. 

TOTALS 

ih 

260 

139     188  ; 

601 

100.0 

100.0 

100.0  100.0 

1 j 

100.0 

TABLE  XI 

SEPARATIONS  AND  PERCENT  OF  TUBNOVER 
1951  -  195^^ 


1          July,   1951 
Agency                                 i          June,   1952 

July,  1952 
,     June,   IPS^ 

July,  1953 
June,   195^^ 

SEPARATIONS 

Department  of  Mental  Hygiene 
Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Conan. 

5 

ill 

82 

6 

8b 

: 58 ::::.. 

.58. 

6 

•■::.iz:9i:... 

57 

52 

PERCENT  OF  TUBNOVER 

Department  of  Mental  Hygiene 

35.7 

Uo.o 

37.5 

Department  of  Public  Welfare 

Vt^.o 

32.5 

35.r7 

State  Board  of  Health 

t     •               351^ 

lib. 6 

1*2.9 

Unemplojrment  CompenBatlon  Coimn, 

38.5 

27.8 

26 .3 

22 


'i— —■"■■■  "^ 


^.! 


TABLE  XII 

LENGTH  (M  SERVICE  AT  TIME  OF  SEPABATION 
July  1,   1953   -  June  30,   1954 


NUMBER 

OF  SEPARATIONS 

PERCENT 

OF  SEPABATIONS 

TEABS  OF  SERVICE 

DMH 

DPW 

SBH     '    UCC 

TOT 

DMH     :    DFV/      1    SBH      ;    UCC      ;    TOT 

0.0  -  0.9 

k 

35 

25 

13    , 

77 

^ ^1 

i                i                1 

66.6  1    38.1+  !  U3.9      25.0 

37.1^ 

■x:is-T.9 

1 

19 

15 

12  ■■^ 

16.7 

■   26.9       26.3 

23.1 

22.8 

2.0   -  2.9 

0 

12 

5 

6 

23 

0.0 

13.2        8.8 

11.5 

11.1 

3.0  -  3.9 

0 

12 

2 

5 

,    .19, 

0.0 

I I3...2..4 1-1. 

1     9.6 

9.2 

l^.b  -  U.9 

6 

0 

2 

€ 

8    ^ 

6.6 

\     0.0        3.5 

11.5 

3.9 

5.0  -  5.9 

1 

u 

1 

1 

,       7 

16.7  1     ^.^  '    1.8 

1.9 

3.h 

6.0  -  6.9 

0 

2 

r  • 

1 

\ % 

6.0  {     2.2       1.7 

1.9 

1.9 

7.0  -  7.9 

0 

u 

0 

2 

6 

0.0 

k.k   \      0.0 

3.9 

2.9 

8.0  -  3.9 

0 
0 

1 
d" 

1 
1 

0 

i 

2 

2 

6.6 

i.i  1    1.8  1 

0.0 
1.9 

1.0 

9.0  -  9.9 

6.6 

6.6  I     i.7 

1.0 

10.0  -lU.9 

0 " 

f 0 

1 

'2 

1       3 

6.6 

6.6        1.8 

3.9 

1.5 

.15.0  -19.9 

6 

2 

2 

,,.,  ^. 

l: 5.:., 

6.6 

'2:2" 

..     . 

1.9 

2.h 

20.0  and  Over 

_0 

_0 

i 

_2 

L...-1 

6.6       6.6  !     1.7 

3.? 

1.5 

TOTALS 

6 

91 

57 

52 

206 

100.0 

100.0 

100.0 

100.0 

100.0 

TABLE  XIII 

TYPES  OF  SEPARATIONS 
1953-5'+ 


TYPE  OF  SEPARATION 


j_ mR^ \  DPW I  SBH  i 

Statue?ToD  StatugStatusTJon  Statu^tatutfTon:StatusptatueTTon- Statue 


UCC 


Resignation 
Dismissal 

2 

k 

65 

17 

"'i 

1 

}^. 

2 

Probat  ionary 
Permanent 

0 
0 

-- 

1 

2 

"■" 

I 

«« 

0 
0 

•• 

Other 

6 

6 

0 

-- 

1 

— 

0 

-- 

0 

J-ay  Off 

Retirement 

0 

"'6 

0 

1 

6 

^ 0 

i 

2 

0 

'6 

9 

i 

0 

6 

Expiration  of  non- 
status appointment 
Other 

_o 

0 

..-2 

k 

1 

J: 

1 

k 

"  _0 

_0 

6 

_0 

TOTALS 

2 

u 

69 

22 

52 

5 

Ul* 

8 

23 


I. 
1 

T. 


TABLE  XIV 
POSITIONS  WITH  HIGHER  TURNOVER  RATES* 


Position 

Average 

Number 
Employed 

Accessions 

1 

Separations 

Percent 

of 
Turnover 

DEPARTMENT  OF  MENTAL  HYGIENE 

Clerk-Stenographer  II 

3 

1 

1 

33.3 

DEPT.  OF  PUBLIC  WELFARE 

Stenographer 
Clerk-Typist 

-71 

10 

^7 

10 

; 53 

::::. r_ :, 

Ik. 6 
90.0 

Caseworker 

M 

iiizm:::::: 

25 

U2  .U 

Child  Welf.  Cons. 

Child  W.elf...Wrkr,  " "',.'...'...' 

•::::i::::: 

0 

2 

^      2 

50.0 
50.0. 

STATE  BOARD  OF  HEALTH 

Clerk-Stenographer  II 
Clerk-Stenographer  I 
Clerk-Typist  I 
Sanitarian  II 
P.  H.  Nurse  III 
Field  Nurse 
Mobile  X-Ray  Opr.  II 
Mobile  X-Ray  Opr.  I 

9" 

7 

12 

6   

2 

12 
2 
2 

5 

9  1 

8 

1 
I 

5 

6 

6  •. 

6 

5 

12  

i-- ■•: 

k 

k ..:„ 

66.7 

71.  »* 
100.0 

33.3 
100.0 

33.3  ■ 

300.0 
200.0 

UNEMP.  COMP.  COMMISSION 

Key  Punch  Opr.  I 
Clerk  II 
Clerk  III 
Secretary  II 
Clerk-Stenographer  I 
Clerk-Stenographer  II 
Interviewer  II 
Interviewer-Clerk 

'! 

2 

7 
k 

k  

2 

2 
0 

3 
1 
0 

3 
0 

0  ;■;■;;;;;; 

2 

6   

1    .■ 

5 
2 

2 

_■;  •■;  ;  1 ;; 

.  ^^^.^  . 

35.3 
100.0 
100.0 

71.'* 
50.0 
50.0 
50.0 

♦  Does  not  include  classes  with  average  of  only  one  employee. 


2U 


ac 
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TABLE  XV 

SALAEY  INCREASES,  FROMOTIOWS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1953  -  June  30,  195*^ 


"!-■«>  aX-Vn 


Positions 


b alary 
Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 
Employees i/  Acoesslons 


Separations 


DEPARTMENT  OF 
MENTAL  HYGIENE 


Psychiatrist  ' 
Psychologist  itl  ^ 
Psychologist  i  j 
Psych. Soc.Wrkr.  11  1 
Clerk-Stenographer  11 | 
Clerk-Stenographer  I  ' 
Clerk-Typist        { 

TOTALS       i 


i 
1 

"1 


DEPARTMENT  OF 
PUBLIC  WELFARE 


■I 


Statistician 

Sr.  Tab.  Equip.  Opr. 

Tab.  Equipment  Opr. 

Senior  Clerk 

Secretary 

Sr.  Stenographer     j 

Stenographer        | 

Clerk^Typlst  j 

Asst.  Dir.of  Pub.Asstl 

State  Field  Supr. 

County  Supr.   II 

Sr.  Caseworker  I 

Caseworker  I 

Child  Welf .  Supr. 

Child  Welf.  Cons. 

Sr  .Child  Welf.  Wrkr.    ! 

Child  Welf.  Vrkr. 

Cons.  &  Couns.for  Blind 

Supr .Bus .Entr .Blind 


TOTALS 


1 
k 


i 

1 


■  3 
1 

2 

57 
5 
1 
2 

ii 

2k 
...55 

2 

12 
ft 

3 
J. 

185 


1 

1 

I  .         1 
1  2 

I 

i-  5 

6 
1 

1 

3 
k 

t         ■    1 


25 


aiAi 


7 

■I 


Tr 


TABLE  XV,  Continued 


Positions 


Salary  :  Salary 
Adjust- I  Advance- 
ments   ments 


Promotions  of 
Permanent  .  / 


Separatl 


Employees    Accessions  Permanent 


one 

Other 


STATE  BOABD 
OF  HEALTH 


P.  H.  Statistician  II 
Administrative  Officer 
Administrative  Aide  I 
Accounting  CI. Typist  i 
Clerk,  General  j 
Secretary  11 
Secretary  I 
Clerk-Steno.  II  I 
Clerk-Steno.  I     '  {' 

Clerk-Typist  II    l" 

Clerk -Typist  I    f 

Multillth  Mach .  Opr  ."j 
P.  H.  Physician  II 
P.  H.  Physician  I  | 
Physician  General  [ 
P.  H.  Dentist  II  j 
P.  H.  Dentist  I  i 
Dentist  I 

P.  H.  Engineer  V  '. 
P.  H.  Engineer  III  ' 
P.  H.  Engineer  II  j 
Chemist  III  ' 
Chemist  II 

Sanitarian  III       { 
Sanitarian  II 
Sanitarian  I 
Bacteriologist  II 
Bacteriologist  I 
Lab.  Technician 
Lab.  Helper  II 
Lab .  Helper  I 
P.  H.  Nurse  V 

Nurse  IV 

Nurse  III 

Nurse  II 

Nurse  I 
Field  Nurse 
Clinical  Nurse 


P. 

H. 

p. 

H. 

p. 

H. 

P. 

H. 

1 
1 


1 

::3:.. 


1 


1 

i" 


9 
1 
2 
3 


5 
.9 

8 


1 
1 


1 
1 
1 
1 
i 
1 
i 
5 

■.5. 
2 
2 


2 

1 

3 
2 
6 


1 
31 


L. 


7 

13  ■ 

1 


1 

2 
5 


k 


1 
2 

1 


1 
'1 


2 


2 

i 


26 
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TABLE  XV,  Continued 


Salary 
!    Ad Just - 

Salary 
Advance- 
ments 

Promotions  of 
Permanent    . 
Employees  ^ 

Accessions 

Separatl 

ons 

Position           '   ments 

Permanent 

Other 

STATE  BOAED                       i 
OF -HEALTH- (cont.)          ! 

i 
1 
i 
i 

Mobile  X -Bay  Opr.  Ill; 
Mobile  X-Ray  Opr.  II   i 

'               1 

1 

1 

i_.            

'g 

k 

2 

Mobile  X-Bay  Opr.   I     ! 

Attendant                          i 
Physical  ,pj^g ji^p jg^- j j-j j ■  •■j-^^ 

Physical  Therapist  I   : 

z :.i.i i.| 

i ' 

i 

:=z:::::: 

6 

::i.ii:iziii 
1 

3 

1 

ZIT 

Speech  Corr.     11           i 

I : i":iTT ii:i:t'::: 

i 

1 

Speech  Corr.  I 

li : :::;.:  111. :::.... 

2 

1 

Health  Educ .  Ill 

1 J 

Health  Educ.  II 

^ 

110 

_1 

8 

_1 

62 

1 

TOTALS                : 

U3 

Ik 

UNEMPLOYMENT  COMPEN-    ' 
SATION  COMMISSION 

Supr.  Mach.  Opr,            < 

Statistician  I        '"  Il'iLZIIZ  I 

Tab.  Equip.  Opr.  I j 

Tab.  Equip.  Opr.  II     \         3 

i 

;;::::r:: 



i 

r 

T:::f::::z 

2- ^ 

z:"! 

g 



Key  Punch  Opr.  I     '      j         3 

Key  Punch  Opr.  Il     '     '         2 

1 

; :i:'z: 

Chief  of  Contrib.          |          I 

Supr.  Tax.  Examiner i 

Tax  Examiner  I              1^.'.~I1Z. 
Tax  Examiner  11 j 

I 

s 





Tax  Examiner                   1 

: :i::li:i:::i::.:..:i:i: 

Accountant                       > 

1     r 

Cashier                             '          i 

Clerk  I     1 2 

Clerk  II                            1       2k 

'3 

11 

, I 

"EEIEz 

z:i:ii:iiii 

I 

3 

3'' 

Clerk  III                          r         1, 

" 3 

•  -g- 

Secretary  I                     1 

1 

1 :: Aiiz: 

IIIZ3IIIII 

Secretary  II    "' '  "^IZ ..Z II  "Z "  I"ZI 
Clerk-Steno  .1 " 7 

2 

3 

2 

::::::  5i::z 
zz  itriii 

2 

Clerk-Steno.  II 
Clerk-Typist              "211 
Telephone  Opr . 
Dlr.  Unemploy.  Insur. 
Appeals  Referee 
Field  Auditor  I 

L      5 

17 

1 

1 

:::::i:z 

5      , 

23:::; 

' i - 

1 

::::i:z. 

1 



3 

;::. 15 : 

zz:5 : 


27 


TABLE  XV,  Continued 


1 1 

1  it 

Salary 

Salary 

Promotions  of 

Position 

Adjust- 
ments 

Advance- 
ments 

Permanent  .  / 
Employees  "^ 

Accessions 

Separations 
Permanent  T  Other 

UCC  (cont.) 

Chief  of  Claims 

i 

2 



Supr.  Claims  Exam. 

1 

1 

i 

Claims  Examiner 

3 

i 

i 

1 

Claims  Investigator 

1 

i 

Director,  E.  S. 

1 

i 

Field  Supervisor 

::;-6  ■■■■ 

3V 

Manager  I  - 

Manager  II  ' 

Manager  III 
Interviewer  I 

i 
5 

U7 

2 

3. 

9 
■  ■   ■  1 

13 

1 

iia :".i. 

1 

9 

2 

Interviewer  II 

2 

3  .... 

2 

2 

Interviewer -Clerk 

2 

1 

Vat.  Emp.  Bep. 

6 

8- 

Tech.  Serv,  Eep. 

1 

Teacher  Place.  Off. 

1 

Chief  Farm  Place. 

1 

i 

i 

Personnel  Assist . 

2 

■ 

Place.  Claims  Tech. 

_1 

_2 

1 

— 

—  

, 

TOTALS 

1U8 

■ 

156 

h9 

39 

38 

Ik 

_[/  Indicates  position  to  which  promoted. 


TABLE  XVI 
CLASSIFIED  POSITIONS 


Title  of  Position 

Number 

Employed 

June  30,  1951^ 

Different 

Individuals 

In  Year 

Employee 
Average 
Per  Month 

1 

Salary  Range  .6-30-5'*' 
Minimum   1  Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist ^ 

Psychologist  II 
Psychologist  I 

i 

u 

1 

2 

2     1 

1 

1  . 

2  

2 

'3 

2 

1 

$850.00 
350.00 
300.00 

$950.00 
1+00.00 

350.00 

Psych.  Soc.Wrkr.  II 
Psych.  Soc.Wrkr.  I 
Clerk-Steno.  II 
Clerk-Steno.  I 
Clerk-Typist 

2 

2 

3 

i 

6 

2 

2 

' u 

ZIZZ.  5 
,....1 

350.00      1+00.00 

300.00      350.00 

190.00   1   210.00 

175.00   '    190.00 

7 1^^^       !     180.00 

i 

28 
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TABLE  XVI,  Continued 


STATE  BOAED 
OF  HEALTH 


P.  H.  Statistician  II _  1 
Adminlstrat  ive  Off  .j  '  I  A.. 
Administrative  Aide  I 1 
Fiscal  Officer  ,.ZII~Jrl 

Acct.  Clerk-Typist  3 

C lerk-General  1 

Secretary  II  1 

Secretary  I  3 

Clerk-Steno.   11 '  9_ 

Clerk-Steno.   I   ..ZIZZ"'    .'.''.5.. 


Number 
Employed 

Different 

Individuals 

In  Year 

Employee 
Average 
Per  Month 

Salary  Range  6-3O-5I1 

Title  of  Position      ;June  30,   195*+ 

Minimum       i     Maximum 

DEPABTMENT  OF               1 
PUBLIC  WELFABE 

Dlr.   of  Stat.  &  Ee's'.' " 1 

Statistician                , 1 

Sr.  Tab.  Equip.  Opr*. 1       

1 

1 

=4= 

i 

$370.00 
280.00 
280.00 

IU6O.OO 
.     335.00 
.    335.00  . 

Tab.  Equip.  Opr.        ,              1 

Dlr.   of  Aud.  &  Fin.! 1 

1 

i 

1 
i 

21^0.00 
370.06 

300.00 
U6O.OO 

Chief  Accountant        1              1 
Sr.  Accountant            '             3 
Accountant           t    -  ••  •    ^ 

1 

2  

7 

1 

1 

3. _ 

2 

6 

i 

300.00 
280.00 
250.00 

365.00 

335.00 

325.00 

Sr.  Clerk                     [             6 

Supr.  File  Clerk '^ 1 

210.00 
220.00 

265.00 
285.00 

Supr.  Secretary 
Sr.  Stenographer 
Stenographer 

1 

8 

r..::.::75.:'z..:::.,: 

i 

8 

118 

6 

5 
25 

:::i:::m:z:z 
89 

i 

i 

6 

/ 13 

1 

3. 

1 

5 , 

.- 1 

1 
7 

::j::':n::...::. 
10 

i 

zzzzKzz: 
59 

i 

250.00 
210.00 

...190. 00  .■;■■., 

180.00 
UlO.OO      , 
335.00. 
300 .00 

325.00 
265.00 
2UO.OO.1/ 

Clerk-Typist 
Dlr.  Pub.  Assist.  . 
State  Field  Supr. 
County  Supr.   I 

10 

1 

6 

■:::''5::::::::...i 

230. ooJ/ 
510.00 
Uoo.oo 
365.00 

County  Supr.  II          1.      .      20      _         _ 
Sr.  Caseworker ^ 27 

280.00 
250.00 

335.00 
300.00 

Caseworker                                6l 

Dlr  .Child  Welf  .Serv". 1 " 

225.00 
370.00 

275.00 
U60.00' 

Child  Welfare     Supr 
Child  Welf.  Cons. 
Sr.  Child  Welf.  Vrkj 
Child  Welf,  Wrkr.   ■ 
Dlr.  Sup.  &  Serv. 
Cons.  &  Couns.for  Bl 
Supr  .Bus -.Entr.  for  b: 
Secretary 

Ass t. Dlr. Pub.  Asslai 

1 

3 
11 

2. 

i  .■"" 

Llnd       3 
Lind       1 

i^ 

^« i 

1 

k 

1 

3. 

1 

31+o.ob 
Z  335.00 

230.00 

250.00 

370.00 

300.00 

300.00 

220.00    ■ 

370, OQ 

1*25.00 
Uoo.oo 

....  335.00 

300.00 

U60.00 

365.00 
365.00 
285.00 
U60.00 

..4.... 


1 

1 

1 

r 

"*■■ 

1:1:; 

1 

zj: 
16 

::i5: 


■T~ 


.3... 
9 


$385.00 
500.00 

260.00 

325.00 
2U0.00 

■  200.00 

260.00" 

2U0.00 

220.00" 

200.00' 


$U80.00 
625.00 

325.00 

■  U05.OO 
"  300.00 
"250.00 

325.00 

300.00 

275.00 

'250.00 
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TABLE  XVI ^  Continued 


Title  of  Position 


I    Number 

Employed 
^June  30,  19^U 


Different 

Individuals 

In  Year 


Employee 
Average 
Per  Month 


Salary  Range  673O-5'* 
Minimum     Maximum 


STATE  BOABD 

OF  HEALTH  (cont.), 


Clerk-Typist  11 1 8... 8... 

C  lerk-Typlst  I   | 9 1 ?.? 

Mult .  Mach .  Opr. I'lT'. 1 i 1. . 

P.  H.  Physician  11  [ 2 '[ ...2. 

P.  H.  Physician  I  ^| k • 4... 

Physician  General   1 j 1... 

P.  H.  Dentist  II    0 \ 1... 

P.  H.  Dentist  .1 1 1 1 1.. 

Dentist   1 i I... 

P.  H.  Engineer  V   " 1 | _ „,..,.l.. 

P.  H.  Engineer  III  .  ] 1 , .1. 

P .  H .  Engineer  II , 3. i 3... 

Chemist  III  j 1 ! 1.. 

Chemist  II   ( 1 1 .5-. 

Sanitarian  III 1 0 ^ 1. 

Sanitarian  II      J      5 j T 

Sanitarian  I     •-••••■•,•••■••■     5 1 g 

Bacteriologist  IV      !      1 1. 


■I- 


Bacter iologlst  II 3 . . 

Bacteriologist  I         2 

Lab.  Technician 0 

Lab.  Helper  II '  2 

Lab.  Helper  I  1. 

P.  H.  Nurse  V  1. 

P.  H.  Nurse  IV  ■ k. 

P.  H,  Nurse  III _,.[ 2. 

P.  H.  Nurse  II     j  9. 

P.  H.  Nurse  I I 8 

F ield  Nurse IZIIIIZZ IE 

Clinical  Nurse   1 

Mob.  X-Eay  Opr.  Ill      0 

Mob.  X-Bay  Opr.  Il'  ^ 3.. 

Mob .  X  -Ray  Opr  ...I  "j..^ 2 ^ 

Attendant 1 _ ?. 

Dlr .  Hosp .  Facii 1 : 1 

Physical  Therapist  11     1 _ ■ \ 

Physical  Therapist  'i'""7'T^  ; \ 

Occupational  Therapist    1 [ .1 

Speech  Correctionlst  11   1 j_ 2 

Speech  Correctionlst  I    1 \, 2 

Health  Educator  III      1 
Health  Educator  II 


3 
3 

■■■'i' 
"2" 

2 

"i 

k 

9 
IB 

i 
1 

9 
6 


.._._L-. 


4- 


i 


8 
12 

..  ^.... 

2 
U 

i 
b 

i 

■  i 

i 

i 
1 
i 

6 

% 

i'  ■■ 

2 

6 

i 

2 
i 

r- 

2 
-9 

8- 

■■12 

i 

■  "0  ■ 

2" 

2"" 

■■  i 

"i"" 

1 

0 

I" 

i"" 

i" 

1" 


$200.00 
180.00 
220. op. ; 
725.00 
650.00 
600.00 

650.00 

I .575.00 

500.00 

600. 00' 

U20.06 ■ 

■355.00.; 

.  355 .00 
310.00 
355.00 
310.00 

■  270.00 
U6o.od 
316.60  ■ 
270.00 
220.66 
180.06 
160.00 
i+50.00 
335.00 
3U0 .00 
310.06 

2S0.66' 

250 ,06 

2U0.00 

310.06 

270.00 

220.06 

160.06 

500.66 

316.66 

270.00 

■  270.00 
■316.66 

270.00 

'  U20.00 


It,         ■    : J"  y^; i_  _    I*      1     370.00 


$250.00 
225.00*' 
■.275.00 

906.25-5/ 
312.50-5/ 
750.00 
812. 50i/ 
715.00-2/ 

625.00 

750.00 

525.00 

'■  UUO.OO 

UUO.OO 

385.00 

UUO.OO 

385.  ooi/ 

335.00 
575.00 

385.00 

335.00 
275.00 

225.00 

200.00 
562.50 
U8O.OO 
1+25.00 
385.00 
350.00 
310.00 
300.00 
385.00 
335.00 
275.00 
200.00 
625.00 
385.00 
335.00 
335.00 
385.00 
335.00 
525.00 
1+60.00 
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TABLE  XVI,  Continued 


Title  of  Position 


Number 
Employed 
:june  30.  19^)^ 


Different 

Individuals 

In  Year 


Employee 
Average 
Per  Month 


Salary  Range  6-30-^t» 

Minimum     Maximum 


UKEMPLOYMEKT  COMPEN 
SATION  COMMISSION 

Supr.  Pes.  &  Stat 
Supr.  Mach.  Oper. 
Statistician  I 
Statistician 
Tab.  Equip.  Opr. 
Ta"b.  Equip.  Opr. 
Key  Punch  Opr.  I 

Key  Punch  Opr.  II ]. 3. 

>"isc.  &  Pers.  Officer _ 1 

Chief  of  Contrib.    ,    1 

Supr.  Tax  Examiner    [ 1 

Tex  Examiner  I 
Tax  Examiner  II 
Teix  Examiner 
Cashier 
Accoiintant 
Clerk  I 
Clerk  II 
Clerk  III 
Secretary  I 
Secretary  II 
Clerk-Steno.   I 
Clerk-Steno.  II 
Clerk-Typist 
Bkkg.  Mach.  Opr. 
Telephone  Opr. 

Director  U.  I. 

Appeals  Eef eree     j 1 

Field  Auditor  I 

Field  Auditor   .7  ..]..„. 1 

Chief  of  Claims ZZl'Z....'. ?: j 

Supr.  Claims  Exam.  [ 1 1 


Claims  Investigator 
Claims  Examiner 
Director,  E.  S. 

Field  Supervisor 

Manager  I 

Manager  li 
Manager  III 
Interviewer  I 
Interviewer  11 
Interviewer-Clerk 

Vet.  Emp.  Pep.  j.... 

Tech.  Serv.  Off. I 

Training  &  Info.  OlTf . 
Teacher  Placement  Off 


3UO.OO 
1+00.00 
3U0 .00 
3UO.OO 


U8O.O6 
UOO.OO 


1 

% 

ZI'JIl 

^ i 7 i 6' "  i 370 .00 

9 ; " 12 ' 9 "■ '  325 .00 

6 " ! 10 ' 7 1"    310 .00 

ik ' 62 1»7  ■  ■  ■  1     295 .  00 

iS t 19: "T Jf ~"i 260 .06 

2 ' 2        '     

'i " ' g" " ! " «■■■■■;■  "t:  '  295 .  00 


325.00 
295.00 
270.00  ■ 
250.00 
270.00 
270.00 
600.00 
500.00 

U20.00 
500.00 
U20.00 
U20.00 


295.00       370.00 


1 

i 


1 
"i 


3B5 .00 
385.00 


600.00 
500.00 
U60.00 
Uoo.oo 
385.00 
370.00 
325.00 

370.00 
U80.00 

U30.00 


5, 


j_ ' 1 ' ri'i7Il.J  ,.27P-90    ^60.00 
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TABLE  XVI,  Continued 


I    Number     |    Different   j  Employee 
j   Employed    |   Individuals  ;  Arerage 
Title  of  PoBition   jjune  30.  19^^^  \  In  Year    '  Per  Month 


Salary  B ange_6 -JO  - 5U 


Minimum 


Maximum 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.) 


Chief,  Farm  Place, 1 


Personnel  Asst.    1     1 


Place.  &  Clms.  TeQh. X... 


1 

i 


1 
i 


$t*oo.ob" 
270.00' 
370.00 


$500.00 

■  3U0.00 

U60.00 


V  In  county  welfare  offices  the  following  salary  rates  apply: 
Stenographer,  $190  -  2U0;  Clerk-Typist,  $190  -  220. 

i/  In  Public  Health  District  I  the  following  rate  applies: 
Clerk-Typist  I,  $l60  -  195- 

i/  Plus  1%   additional  salary  for  appropriate  American  Board  Certification. 

y  In  Cascade  County  the  following  rate  applies:  Sanitarian  II,  $310  -  kkO. 

5/  Position  discontinued  6-I-5U  following  reclassification  survey. 
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f-  :  ?**r    nrx  i 


"■       «r.  ..-N.-.r.'-: 


>vii-3  n 


c 


MONITORS 


Big  Timber 


Billings 


Boulder 


Carvey,  W.  J. 


Cut  Bank 


Bruegger,  Vera 
Klarich,  Eugene  J. 
Kniepp,  George  A. 
Knight,  Glenn  K. 
McNally,  Beth 
Paxton,  Jerome  M. 
Wadean,  Jean 
Wark,  Carl 


Deer  Lodge 


Denton 


Hestdalen,  C .  M.^ 


Dillon 


CITY 

NAME 

CITY 

NAME 

Absarokee 

Waleton,  Roine 

Clyde  Park 

Sheridan,  Helen 

Anaconda 

Papez,  Mary  A. 

Colstrlp 

Bingham,  Elva  M. 

Belfry 

Rathbun,  Jay 

Conrad 

Graham,  Margaret 

Big  Fork 

Gorsuch,  Doris 

1 

Corvallls 

Iverson,  Walter  B. 

Ayars,  Roberta 
White,  Mlna  C. 


Weinberg,  Rachel  A, 


Slavsky,  Clifford  D, 


Bay,  Theo  E. 
Dovdall,  John  A. 
Gelhaus ,  Dorothy 
Malensek,  Edward  J. 
Stahl,  Paul  K. 


Box  Elder 


Chllds,  Kathleen 


Dixon 


Field,  Vernon 


Bozeman 


Bridger 


Broadus 


Anderson,  Homer  E. 
Barnes ,  Leona 
Mack,  J.  A, 
Robertson,  Jean 
Thorp,  Margaret 
Walter,  W.  G. 


Edgar 


Eureka 


Fairfield 


"*  Falrview 


Walder,  Rae 


Fors3rth 


Carter,  Grace  C . 


Fort  Benton 


Chesnover,  Jane 


Shea,  Marie  C. 


Mayo,  Vern 


Suess ,  Bernice 


Gundlach,  Lewis 


Sporleder,  Ruby 


Broadview 


Hanley,  Ernestine 


Gildford 


Purdy,  Robert 


Browning 


Butte 


Romag,  Evelyn 
Zeh,  Helen 


Glasgow 


Charles,  Florence 
Kennedy,  Ruth 
Sister  Xavler 


Glendlve 


Epler,   Joe  J. 
Irle,  R.   L. 
Morris,  C.  V. 


Lambert,  Florence 
Swans on,  Marlys 


Cascade 


Centerville 


Chinook 


Chotear^ 


Lavs  on ,  H .  R . 


Taylor,  H.  J. 


Zimmerman  M. 


Miller,  Edgar  A. 


Great  Falls 


HamiltoD 


Conklin,  Russel 
Marxer,  Lowell  F. 
Morris,  Beulah  K. 
Sister  M.  Josephine 


Haynes ,  Charles  D . 
Spauldlng,  Helen 
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MONITORS,  Continued 


CITY 

NAME 

CITY 

NAME 

Hardin 

Robertson,  B.C. 

Missoula 

Egan,  Maurice  F . 

Harlem 

Allen,  Helen 

Martinson,  Alvhild 
Moore,  Winnafern  H. 

Harlowton 

Jones,  Boss  M. 

Tascher,  Harold 
Wilson,  Brenda 

Havre 

Capen,  Doris 
Henderson,  Bichard 
Morehouse,  Frankle 
Slaaten,  Doris 
Van  Gordon,  Bachel 

Noxon 

Negron,  Doel 

Ollmont 

Flagel,  Edith 

Outlook 

Feltner,  Edith  C. 

Helena 

Goodhart,  Boberta 
Hohn,  Jane 
Kaul,  Joan 
Martinson,  Melvin  P, 

Plains 

Theisen,  Edward  M. 

Plentywood 

Goetz,  Walter  E. 

Poison 

Kain,  Ina  M. 

Mitchell,  Boberta 
Moen,  Esther 
Morse,  Willa 
Sister  Mary  Judith 
Sister  M.  Clementine 
Tilleman,  Alice 


Power 

Heagy,  Lydla 

Boundup 

Laws on,  Dorothy  M. 

Rudyard 

Aspevig,  Boger 

Hysham 


Holmqulst,  Doris 


St.  Ignatius 


Smith,  Warren  J. 


Ismay 


Jordan 


Powell,  Mrs.  John 


Hopper,  Stewart 


Shelby 


Gibson,  Jackie  Jean 
Bandall,  R.  B. 


Judith  Gap 

Selberg,  Maurice 

K. 

Sheridan 

Ramer,  Lois 

Kallspell 

Merrltt,  Clifton 
Merritt,  Russell 
Yetka,  Alice 

Sidney 

Coleman,  Charles 
Rutherford,  Frederick 
Walker,  Charles  G. 

Lambert 

Miller,  Edna  I. 

Slmms 

Crawford,  James  H. 

Laurel 


Kammerzell,  Helen 


Stanford 


Jackson,  Mabel 


Lewistown 


Day,  Alfred 
Dell,  Frank  E. 
Funk,  Wilbur 
McTucker,  Nat 


Stevensville 


Sunburst 


Superior 


Kisling,  LaBene 


Frost,  Floyd  C. 


Bugli,  Gloria 


Livingston 


Malta 


Manhattan 
Miles  City 


Morris,  V.  E. 
Nontell,  Carrie  T, 


Higgins,  Janet 
Waters,  Louise  H. 


Hood,  Charles  E. 
Isaac,  Evelyn 


Terry 


;  Towns end 


Twin  Bridges 


Victor 


Lane,  Mary  Alice 


Mlthun,  Donna 


Bankln,  Virginia 


Hall,  Jane  B, 


BT' 


MONITORS,  Continued 


CITY 


Virginia  City 


NAME 


CITY 


NAME 


Thompson,  John 


Minn. ,  Moor he ad 


Olson,  John  A , 


Warm  Springs 


Westby 


Wibaux 


Whitehall 


Wolf  Point 


Buker,  Seunuel  L.   j 
Wahletedt ,  Betty   f- 


Mlnn. ,  St.  Paul 


Skoug,  K.  N. 


Slmkins,  Robert 


Missouri,  Bunker 


Parker,  Winfred  E. 


Eleenbart ,  Ray  S , 


Missouri,  St.  Louis 


Malmborg,  L.  E. 


Blackwell,  Richard 
Findlay,  Nuala 
Tillman,  John  J. 


Bear,  Meredith 
Fossen,  Alice 
Luedtke,  Elaine 


N.  C,  Ashville 


Davies,  Edith 
Wrlrht,  Elizabeth 


N.  C,  Raleigh 


Billings,  Louise 
V/oodvard.  Nathalie 


Ala.,  Montgomery 


English,  Wm. 


N.  Dak.,  Rugby 


Thompson,  Joyce 


Calif.,  San  Francisco  Johnson,  Barbara 


N.  Dak.,  Watford  City  Thompson,  Julia 


Calif.,  Santa  Monica   Hutchison,  Robert  i  N.  Dak.,  Wllliston 


Jacobson,  Helen  C 


Calif.,  Stockton 


Shean,  C.  E. 


Nevada,  Reno 


White,  Alice  B. 


Calif.,  Taft 


Jobe,  C.  W. 


Nev  York,  Buffalo 


Sukernek,  Dena 


Colo.,  Denver 


Beznick,  Miles  j 

Walrath,  Farrell  C  .r 


Ore . ,  Portland 


Wagner,  Roger  V. 


Colo.,  Fort  Collins         Gold,  Dorothy  M, 


Pa.,   Philadelphia 


Dexter,  D.  W, 


Del.,  Wilmington 


Leone,  Sara 


S.  Dak.,  Rapid  City         Zimmerman,  Mary  E, 


Fla.>  Coral  Gables 


Ph^illps-,  -C-.-  Lee 


Tenn.,  Nashville 


Lokey,   James  H. 


Idaho,  Boise 


111.,  Canton 


Iowa,  Des  Moines 


Ga.,  Zebulon 

Daniels,  Harold 

;    Texas,  Tyler 

Moore,  Hollls  A. 

Ga. ,  Atlanta 

Mesloski,  Annie 

1 

;    Va. ,  Blacksburg 

Whittemore,   John 

Charrey,  Thos .  H, 


Wash.,  Pullman 


Dunstan,  G.  H. 
Gladlsh,  Oscar 


Kietzman,  B. 


Qualley,  A.  0. 


Wash.,  Seattle 


Walsh,  Beatrice  C, 


V/ash.,  Spokane 


Pierson,  Morris  S, 


Mass , ,  Boston 

Greehan,  Thomas   J.  , 

Trnirm,  Merel  a,. 

Mich.,  Detroit 

1 
Blell,  Helene  M.       ; 

W,  Va.,  Morgantovn 

Watts,  Daniel  T. 

Mich. ,  Ann  Arbor 

t- 
Easlick,  Kenneth  A . 

Wyo.,   Thennopolis 

Bush,  E.   J. 

Minn.,  Big  Lake 

Stearns,   L.  E. 

Canada,  Grimsby,  Ont . 

Griffith,  T.  K. 
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